POSITION DESCRIPTION

Name of Position and Team/Task Force
Seasonal Worship Team

Responsibilities
Working together with pastors and other church staff in a coordinated effort of worship planning,
making recommendations, and implementation and evaluation of worship.

Qualifications
1. Provide a continuity and overall sense of direction to worship
2. Foster a seasonal tie for worship for an entire season
- January 1 - planning starts for Pentecost (Summer)
- April 1 - planning starts for Pentecost (Fall)
- July 1 - planning starts for Advent/Christmas/Epiphany — season starts first Sunday in
Advent
- October 1 - planning starts for Lent/Easter — season starts Ash Wednesday
3. Create a sense of renewal
4. Seeks ways for growth in the worship experience
5. Ultimately, the work of the Seasonal Worship Teals will result in:
- Anincreased number of people attending worship on a regular basis
- The congregation is able to fulfill its mission as outlined in the Mission Statement

Length of Commitment

1. New members are encouraged to join the work of the Team when planning for the next
seasonal block begins. Existing members may exit the Team after three-month liturgical block.
2. Minimum commitment to serve on the Team is nine months.

3. It is estimated that approx. 60% of the work for a season will be done before the start of

the season, approx. 30% during and approx. 10% at the conclusion of the season.

Training Provided
No training required — spreadsheet passed from former Caller

Responsible To
Worship and Music Committee, Pastors and Church Staff and within the teachings of the
Lutheran Church

Support Provided
Worship and Music Committee, ELCA, Books and Other congregations
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